PUBLIC NOTICE
Issued by the Tribal Clerk of the Saint Regis Mohawk Tribe
February 10, 2014

The Saint Regis Mohawk Tribal Council, working in conjunction with the Saint Regis Mohawk Tribal
Police Department, puts forth the Final Amendments to the SAINT REGIS MOHAWK TRIBE
SEX OFFENDER REGISTRATION AND NOTIFICATION ORDINANCE.

Copies of the Final Amendments may be obtained at the Community Building, or from the
Public Information Office and will be published on the Saint Regis Mohawk Tribe’s website.

This notice commences February 10, 2014 and shall expire on February 24, 2014, whereupon
a Tribal Council Resolution to adopt the Final Amendment will be presented to Tribal Council
for approval at their regularly scheduled Work Session on February 25, 2014.

Summary of Amendments:
18 U.S.C. §2423 (d)

Arranging, inducing, procuring or facilitating the travel in interstate commerce of a minor for the purpose
of engaging in illicit conduct for financial gain.

When an adult it’s tier 1, when it’s a minor, it’s tier 2.
Added a section regarding international travel:
18. International Travel

a. Travel Abroad. Sex offenders must inform their residence jurisdictions 21 days in advance if they
intend to travel outside of the United States. Jurisdictions must notify the U.S. Marshals Service and
immediately notify any other jurisdiction where the sex offender is either registered, or is required to
register, of that updated information. Update also must be made to NCIC/NSOR.

Added a section on the SRMT’s specific duties and obligations:

1. The Saint Regis Mohawk Tribe shall ensure that all employees are aware of their obligation to
register with the Saint Regis Mohawk Tribe’s registration program if they are employed within the
Tribe’s jurisdiction. The Executive Director shall issue notice to all Tribal Directors and Managers,
including those employed by a Tribal enterprise, of their obligation to register.

2. The Saint Regis Mohawk Tribe will also ensure that its business licensees, vendors and
contractors are informed of the obligation to register and that they too inform their employees of the
obligation to register.

Added to the employment information required:
c. Similar information related to any transient or day labor employment.

Finally, the ordinance may be amended by Tribal Council upon 30 days public notice to the community.



